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NIKE EMPLOYEE PLANNING SERIES

Leaving Nike
A financial checklist for severance, equity awards, benefits, and your 401(k)

Leaving Nike can cause several financial decisions to arrive at once. The first objective is not to act quickly; it is to 
identify the deadlines, elections, and transactions that could permanently change your benefits, equity, taxes, or 
retirement options.

PRESERVE YOUR RECORDS  Before access ends, download current pay statements, benefit elections, equity grant 
documents, vesting schedules, ESPP records, deferred-compensation elections, and your Fidelity 401(k) statement.

MAP EVERY DEADLINE  Confirm the official separation date, final payroll, health-coverage end date, severance terms, 
equity vesting and option exercise windows, and any deferred-compensation payment schedule.

PAUSE BEFORE MOVING THE 401(k)  Review vested balances, outstanding loans, Roth and after-tax sources, and Nike 
Stock Fund cost basis before requesting a rollover or selling company stock inside the plan.
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Your Nike Transition Checklist
Begin with the documents that control. Nike equity awards can include traditional RSUs, Performance RSUs, 
PSUs, and stock options, but separation and retirement treatment can differ by grant. Obtain written confirmation 
of vesting, forfeiture, and exercise terms before relying on an expected value.

For the Nike 401(k), a former employee may generally leave a vested balance above $1,000 in the plan, request a 
lump-sum distribution, complete a direct rollover to a new employer's retirement plan if one is available and 
accepts rollovers, or complete a direct rollover to an IRA. If the account contains appreciated Nike shares, complete 
a net unrealized appreciation (NUA) analysis before initiating a rollover or selling the shares inside the plan. 
Compare COBRA with available alternatives; COBRA generally provides a 60-day election window, but the plan 
notice controls. Also map severance and any deferred-compensation payments into the tax year.

Planning principle: Preserve every available option until you understand which decisions are irreversible.

QUESTIONS TO RESOLVE BEFORE YOU ACT

WHAT ENDS—AND WHEN?  Confirm payroll, medical, life, disability, HSA/FSA, ESPP, and system-access dates.

WHAT EQUITY CHANGES?  Separate vested from unvested awards and document each grant’s forfeiture, retirement, 
and exercise rules.

WHAT SHOULD REMAIN IN THE PLAN?  Compare leaving assets, a rollover, and—if Nike stock is held—an in-kind 
NUA strategy before initiating transactions.

WHAT ARRIVES IN THE SAME TAX YEAR?  Coordinate severance, equity income, option exercises, deferred-
compensation distributions, and retirement-plan transactions before estimating taxes.
Educational overview. Current plan documents, award agreements, elections, and participant records control. Sources: NIKE, Inc. 2025 Form 11-K; NIKE, Inc. Stock Incentive Plan; IRS 
Publication 575; and U.S. Department of Labor COBRA guidance. Reviewed August 2026.

REGULATORY DISCLOSURES

Securities and investment advisory services through LPL Enterprise (LPLE), a Registered Investment Advisor. Member FINRA/SIPC, and an affiliate of LPL 
Financial.

LPLE and LPL Financial are not affiliated with Oswego Legacy Partners.

Contents in this material is for general information only and not intended to provide specific tax or legal advice or recommendations for any individual. We suggest that 
you discuss your specific situation with a qualified tax or legal advisor.

Oswego Legacy Partners is not registered as a broker-dealer or investment advisor.

Certified Financial Planner Board of Standards Center for Financial Planning, Inc. owns and licenses the certification marks CFP®, CERTIFIED FINANCIAL 
PLANNER™, and CFP® (with plaque design) in the United States to Certified Financial Planner Board of Standards, Inc., which authorizes individuals who 
successfully complete the organization’s initial and ongoing certification requirements to use the certification marks.

Jonathan Leslie, CFP® - CA Insurance License - 0F61837

© 2026 Oswego Legacy Partners. All rights reserved.

https://www.dol.gov/agencies/ebsa/laws-and-regulations/laws/cobra
https://www.irs.gov/publications/p575
https://www.irs.gov/publications/p575
https://www.sec.gov/Archives/edgar/data/320187/000032018725000060/nikeincstockincentiveplan.htm
https://www.sec.gov/Archives/edgar/data/320187/000032018725000111/nke-20251121.htm
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